ANNEX TO “TEXT ON INITIAL FORMATION”:

	REFERENCE TO MARIST DOCUMENTS
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Reference to Marist Documents that were suggested on the “Text on Initial Formation” presented by the Religious Life Commission.

5.1 Theological formation programs (Religious Identity)

· Concerning the Novitiate: Formation Guide, 226 – 231 Programme of studies.

226.
 We recall here that “the choice of topics in the study of Church doctrine is designed to deepen his faith and to bring him to a loving encounter with God” (C 97, 97.1).

227.
 We present the following program by way of example, to help each Province to draw up its own and include it in its formation plan. The methods and structures employed in imparting this content should help in reaching the specific goals of novitiate studies.


A.
Scriptural and theological elements
228.


-
introduction to the Old and New Testaments, espe​cially the Gospels;

-
fundamental elements of the mystery of Christ, the Church, the sacraments (Baptism, Confirmation, Eucha​rist, Reconcilia​tion), the Church’s teaching on Mary;

-
introduction to the spiritual life, its growth and stages; methods of prayer;

-
essential texts of Vatican II;

-
encyclicals, apostolic exhortations on religious life; social, moral, pastoral teaching.


B.
Religious life
229.

- 
major stages of its history;

-
scriptural, theological and anthropological founda​tions of the vows;

-
teaching on liturgy, the psalms, personal and commu​ni​ty prayer.


C.
The Institute:
230.

- 
the Constitutions and Statutes;

-
Marcellin Champagnat and the history of the Insti​tute, Marist publications;


D.
General culture:
231.

- 
a foreign language;

-
artistic education and creativity: singing, musical instruments, decoration, the media, etc.

- Concerning the Post-Novitiate:  Formation Guide, 296 - 302


A.
Theological and professional studies (C 104.1) 
These will take up a good part of the time of the first stage.

296.
 In the realm of studies, it is necessary to avoid superfi​cial​ity and to seek rather a solid assimilation of the courses, competence “for the apostolic works of the Institute”, and the required qualifications. The goal to be reached here is the solid formation of a Marist apostle who will also be a good educator, capable of “making Jesus Christ known and loved” (C 2, 171; cf. DF 65).

297.
 On the other hand, it is only fitting to consider this search as a minimal goal, beyond which one must especially aim at personal commitment to the mission of the Institute. This presupposes, to the extent that it may be possible, sufficient flexibility in the organization of courses so as to permit a good dose of both theoretical and practical elements. Formation based on experience is much more profitable.

B.
The program of studies
298.
 It is really not so much a matter of an established program as of elements to be included in a program:



General cultural studies:
299.
-
elements of psychology, general pedagogy, anthro​pology*, sociology, political economy;

-
historical, scientific, literary and artistic knowledge;

-
practice in speaking a foreign language;

-
critical study of currents of contemporary thought;

-
study of one’s own culture* in relation to one’s mis​sion;

-
education and creative work in arts and crafts;

-
approaches to the media and computers.


Scriptural and theological elements:
300. 

-
biblical anthropology;

-
theology of the Incarnation and Redemption;

-
Acts of the Apostles and other books of the Old and New Testaments;

-
the Church’s social teaching;

-
history of the Church and of evangelization in the world and in one’s own country;

-
catechetics;

-
statements of the popes and bishops on evangeliza​tion, the school, education and catechesis.


Elements pertaining to religious life:
301. 

-
scriptural and anthropological foundations of mission;

-
apostolic dimension of the vows;

-
history of apostolic religious life.

Marist elements:
302.   

-
history of the Institute from the viewpoint of mission: the 
school, the method of evangelizing, Marial cate​chetics, former students and the Champagnat Marist Family Move​ment;

-
Constitutions and Statutes: formation, apostolic life, commu​nity, Marial and apostolic spirituality (C 7, 81-84);

-
fundamental elements of Marist pedagogy in our patrimony: The Teacher’s Guide, circulars, chapter docu​ments.

5.2 The Influence of the human sciences in the process of formation
.- Formation Guide:
The psychological counsellor
50.
In the past, the psychological counsellor was consult​ed only for pathological cases. Today, his preventive and educa​tional contribution to human and vocational growth should be sought, provided that his vision of the human person* and of religious life is the same as that of the formators, or at least is not based on contrary presuppositions. He should also be genuinely competent and capable of working as part of a team. It will be advantageous if he is a religious and still more a Marist.


A.
Accompaniment of the candidate (Pre-Novitiate)
169.
It is very helpful if the more intensive stage of discern​ment during postulancy begins with general in-depth spiritual and psychological testing*, according to the prevailing usages of the Province or District. If it is used, the candidate must be informed that this testing will reveal the positive and negative aspects of his personality, as an aid to his future formation. Some particulars on the content of this testing:

170.
The candidate gathers the data on his personal history:

-
his psycho-biological heritage;

-
his familial, social and cultural environment;

-
the interaction between heritage and environment;

-
the structuration* of the person in this interaction.

171.
He deepens his understanding of his personal history:

-
his relations with himself, with others, with nature, with God;

-
events which left their mark on him and still do;

-
conditioning he has received;

-
signs and calls of the Lord in the lived experience of his relationships.

172.
He examines his own motives, in order to distin​guish:

-
those which are authentic, so as to develop them;

-
those which are weak, so as to purify them, when they are connected with only certain aspects of religious life or when they indicate flight from reality;

-
those which are inadequate, because they are focused on the human advantages of religious life, or are based on some pressure or other, or on an exaggerat​ed sense of duty or sacrifice which militates against joy and interior freedom;

-
those which are invalid, because they are childish or exces​sively emotional, egocentric, or unrealistic, because they indicate a search for protection, personal security or immediate satisfaction of personal needs.

173.
He also explores the life of the Marist Institute so as better to discern the values set before him.

174.
In this way, the candidate tries to involve himself more deeply in his own formation, so as to acquire the psychological balance and interior freedom needed to develop mature and adequate motivation. To help him in this, it is indispensable that interviews with the formation personnel become more frequent during the postulancy.

 (Preparing Marist Formation Personnel)   1- Psychological reference points
466.
In the psychological domain, the formator’s every effort at self-analysis will come in handy for knowing and accompa​ny​ing the young man in formation, espe​cially in what concerns affectivity and exploring the “I”.

467.
He must pay attention to the general stages of personal evolution, concentrating on that stage apposite to the formation of the young men for whom he will be responsible. 

468.
Familiarizing himself with several schools of psy​chologi​cal investigation will facilitate his dealings with the young men and his work with a psychological counsel​lor, for example during personality testing* or some other method of analysis in keeping with a healthy anthropology* of the Christian vocation.

5.3 The location of formation centres
· Message of the 20th General Chapter:  48.7b
(The General Chapter brings the following decisions to the attention of the General Council): 

“To encourage new forms of Marist presence, and the movement of Brothers, communities and works towards the poor.  This means that:

(…)

The houses of formation, while respecting the objectives of each stage, be sited in neighbourhoods which facilitate a simple style of life, in communion with and co-operating with the local Church”
· Postulancy:  Formation Guide: 191.

191.
The house destined to be the postulancy must have an air of simplicity (cf. 32.3) and be well suited for the work of formation.

· Novitiate:  

.- Constitutions. 100.1;  

C: 100.1 The novitiate house is to be set up in surroundings that are favourable to attaining the goal of this period of formation. It is to be a simple and hospitable place, suited to quiet reflection, to prayer, and to life in community.

.- Formation Guide 234 and 235

A.
The location of the novitiate
234.
 This is a matter of putting into practice Statute 100.1:

-
finding a setting which guarantees silence, solitude, recollec​tion;

-
taking into account the local socio-economic and Church setting so as to offer enriching and formative contacts.

235.
 Comment: The location will also depend on the way the novitiate functions (cf. 251-258: province novitiate, an inter-Province novitiate, an inter-novitiate).

· Post-Novitiate: FG: 348 (and 346)

348.
Given the aim of the first stage of the post-novitiate period, the house of formation should be located in a place which:

-
offers access to study centres for the disciplines which are not taught at the formation house;

-
facilitates involvement with the most neglected and normal relationships with the neighbourhood (cf. DF 28);

· allows for a relative autonomy between the two groups in the community (cf. n. 346).

346.
All the other Brothers in the community, who are not members of the formation team, also contribute actively to the task of formation by the quality of their presence and service. Moreover, this latter group has specific needs which must not be neglected. It is there​fore normal for them to enjoy a certain degree of autono​my.

5.4 Continuity in Planning for Formation
· Constitutions 95

95. The vitality of our religious family and its fidelity to its mission depend, to a great extent, on the formation of its members (1). The Institute takes great care to provide a formation that is well-based and adapted to the personalities and the cultures of its members. The different stages of formation should all be characterised by a common goal - to form men capable of vowing their entire life to God in an apostolic Marist community.

Each one, led by the Holy Spirit and helped by the formation personnel, is the principal artisan of his own formation.

(1) PC 18, 1

95.1 Each Province examines the questions arising from the work of encouraging vocations and from that of initial and on-going formation. In accordance with the Formation Guide, the Brother Provincial and his Council draw up a plan of action and see that it is carried through. (c 659, 2; cf 150.2.6)

95.2 This plan will provide criteria for the admission of candidates.

95.3 If the work is to be truly effective, it is vital that there be close harmony between formation personnel and those engaged in the work of encouraging vocations.
· Formation Guide 81

The Province plan
81.
It is necessary for each Province and District to have a clear, practical and realistic formation plan. According to Statute 95.1, Brother Provincial and his Council draw up this plan to meet the needs of the Province, taking into account the requirements set by the Formation Guide.
5.5 Post-Novitiate 1: Harmonizing studies and apostolic activities with the life of prayer and community – Duration of Post-Novitiate 1

· Constitutions 103 and 104 

103. Until perpetual profession (1) the Brother's formation must be continued in a systematic and balanced way. It is organized with a view to the needs of the Church and of people; it is adapted to the personal capacities of the Brother; and it is in keeping with the charism of the Institute (2). Throughout this time the Brother steadily deepens his sense of consecration to the Lord. (1) PC 18, 1 (2) c 659, 2 

103.1 After the novitiate the formation of the Brother in temporary profession is continued in two stages: 1. in a community specifically designed for this purpose, under the direction of a Brother named by the Brother Provincial; 2. in an apostolic community, for the period before perpetual profession. 

103.2* The first stage lasts at least three years. The first year, at least, is made immediately after the novitiate. (PC 18, 1)

103.3 When circumstances are such that other arrangements have to be made, the Brother Provincial and his Council will examine what is the best way to achieve the objectives aimed at in each stage.
104. The first stage following the novitiate is directed towards formation for mission. To benefit from this stage, the young Brother has to be capable of harmonising both his studies and his apostolic activities with the life of prayer and with community life. When his life is integrated in this way, the ideal of religious consecration will become more and more a lived reality for him (1).

(1) PC 18, 2
104.1 This stage must provide the Brother in temporary profession with courses of theological and professional studies designed to give him competence for the apostolic works of the Institute. 

104.2 During this time the Brother is not to engage in any work nor accept any function that could interfere with his formation. The Superiors are to be attentive to this. (c 660, 2) 

104.3 A Brother who is attending formation courses in a Province other than his own, follows the directives agreed on by the Brothers Provincial concerned.

-Formation Guide: Chapter 5 (numbers 286-356, and especially 327 and 328) is dedicated to the Post-Novitiate. We include here only 327 and 328.

A.
Personal discernment

327.
During the post-novitiate period, accompaniment helps the temporary professed to maintain and intensify the habit of personal discernment* acquired in the novitiate. Briefly, this is a way to assimilate what was previously acquired, while opening oneself to something new. This is an exercise of humility and realism which makes him even more aware of his gifts, his weaknesses, and above all the calls of God within the fabric of his daily life.


B.
Unification of life

328.
However, while it does carry forward the work of the novitiate, accompaniment takes place rather in and through action. It introduces a specific method which consists in linking experience and evaluation, action and reflection. It becomes a disciplined in-depth reflection on action and experience. Its function is to permit the unification*, around the central core of religious conse​cration, of all the lived experience of the two stages of the post-novitiate period. Just as in the novitiate, it is simultaneously personal and communal (cf. n. 263-264). It is worth repeating here the importance of the plan for community living, evaluation, fraternal admonition, and so on, in connec​tion with community accompaniment.

5.6  Post-Novitiate 2 
- Constitutions 105
105. The first years of apostolic activity are especially important for the Brother in temporary profession. Living in a suitable community and sharing fully in its life and mission, he continues the work of his own formation in a responsible way. 

The Brother prepares earnestly for his perpetual profession. He must be assured of personal guidance throughout this stage.

105.1 The Brother Provincial can appoint a Brother who is not the local Superior to accompany the young Brother during this stage. The community into which he is received must also feel responsible for his formation.

105.2 Before perpetual profession a suitable time should be given to a more intensive spiritual preparation.
- Formation Guide 314 to 319  (Also refer to numbers 327-337).

An apostolic community            A.
Criteria for choosing a community
314.
For this second stage of the post-novitiate, the Brother Provincial or District Superior should choose “a suitable community” (C 105). This means that the criterion for the choice is not primarily to give the young Brother a job, but to find a community which can continue the formation of the previous stage “in a systematic and balanced way” (C 103).

315.
This community is one of those mentioned in paragraph 99. It can be described as follows:

-
It is a community involved in a Marist work or mis​sion;

-
It is made up of Brothers who are trying to live a real Marist plan for community living;

-
This plan takes in to account the presence of one or several Brothers in temporary vows who are still in initial formation. That fact requires the community not to overburden these Brothers.

-
Even if “a Brother who is not the local superior” accompanies the young professed Brother, all the Brothers of the community must “also feel responsible for his formation” (C 105.1).


B.
Before perpetual profession (C 103.1)

316.
During his final year of temporary profession, the young Brother is admitted to perpetual profession by the superiors of the Institute who have acknowledged his capacity for “vowing [his] entire life to God in an apostolic Marist community” (C 95).

317.
He will prepare for this important decision by making a serious evaluation. At that moment, his Marist life should have reached a level of identification* and unification* which will permit him to commit himself realistically and definitively.

318.
To give him time to reach that goal, the period of temporary profession normally lasts six years.

Perpetual profession

A.
A time of immediate preparation
319.
“Before perpetual profession, a suitable time should be given to a more intensive spiritual preparation” (C 105.2). The Province formation plan will indicate the content and duration of this spiritual preparation. It will include more prayer, reading, personal and group reflection, and also a fairly lengthy time of retreat. Normally, this will be a thirty-day retreat in the spirit of the Ignatian Exercises, or a spiritual month. For this purpose the Brother will be freed from his usual apostol​ic occupations.

5.7  Formation and cultures
- Constitutions 95
95. The vitality of our religious family and its fidelity to its mission depend, to a great extent, on the formation of its members (1). The Institute takes great care to provide a formation that is well-based and adapted to the personalities and the cultures of its members. The different stages of formation should all be characterised by a common goal - to form men capable of vowing their entire life to God in an apostolic Marist community.

Each one, led by the Holy Spirit and helped by the formation personnel, is the principal artisan of his own formation.
- Formation Guide 28 to 30. (Also refer to “inculturation” in the Guide’s Glossary, p. 164-165)
28.
The human person’s* four fundamental relationships of communion (cf. 2) bear the imprint of his culture* of birth. By respecting the values of each culture, forma​tion also helps to redeem and heal some of those values in their concrete expressions, such as attitudes, ways of behaving, customs and symbols (DF 90-91). It is neces​sary to be well aware of their specific components, of the culture and the connections between them.
29.
On the other hand, it is also necessary to establish solid links between traditional forms of the culture and the present forms of Marist life. Such links, if sufficiently solid and still compatible with the culture, permit one to live peacefully in a Marist community and to enrich the charism* of the Institute. 

30.
While a young man is striving to incarnate the Marist charism in his own culture, he must cultivate the values which harmonize with the Gospel message and his call to Marist life, and struggle against those which clash with it. This struggle is a source of tension. Saying “yes” to the call may oblige him to purify certain elements of his culture. 

INCULTURATION  (GF, p. 164-165)
This theological term has anthropological and cultural connota​tions. Inculturation designates the active process by which the culture which receives revelation through evangelization understands and translates it according to its own way of being, working and communicat​ing.

It therefore implies a relationship between faith and culture, two realities which take in the whole of life and of the human person*, on the individual and community level. Inculturation is not so much an act but a process which presupposes and includes history and time. It is an active process which demands reciprocal acceptance and dialogue, critical awareness and discernment*, fidelity and conversion, transformation and growth, renewal and innovation.
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